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Nominating a candidate	

Dear Colleague,

We’re delighted to launch the next cohort of the GM Regeneration Skills Academy on 6th October and invite you to nominate a candidate. The deadline to nominate a candidate is 4th September.
· This unique programme hosts public and private-sector regeneration practitioners and combines taught core skills like finance, legal, and planning with peer-to-peer learning, relevant site visits, case studies, workshops and a small-group project presentation presented to senior peers.
· Participants gain sharper skills and understanding, real-world site visits to see how those are applied, and shareable resources and tips to use for their professional development or projects. One of the greatest benefits is a cross-sector peer network built over an intense ‘safe space’ learning period – a huge asset for effective leaders.
· Average time commitment: 1.5-2 days/month over 9 months, including monthly contact day, peer-to-peer learning opportunities including group work for a final presentation and optional mentoring.
· Rates: Public sector: No fee

Space is limited to 18 participants (max 10 from the public sector), 1 per organisation. We can help with assessment if you have multiple candidates.

· Deadline to apply is 4th September. All participants must be nominated by or have approval from their line manager, including a commitment to release them for all contact days.
· If you’re a nominator, we strongly encourage you to open the process, and to please consider diversity! Under-represented groups often get overlooked for these programmes, but our research shows they often make the most of courses and mentoring.
· Successful applicants will complete a more detailed questionnaire that tells us what they need and what they can share with the cohort. If you have just one prospect, please speak with us before confirming with your nominee.
A candidate specification follows to help guide your choice. Don’t hesitate to get in touch if you have any questions!

Candidate Specification 
In general, GM Regeneration Skills Academy is designed for practitioners who: 
Are at least two and up to six years into their career (this can be discussed.)
Are starting to lead internal teams and/or manage major projects or stakeholder groups
Wish to benefit from a strong, cross-sector network
Their work should involve some aspect of regeneration and ‘place’ – this is deliberately broad and can be development, surveying, housing, design, planning, economy, engagement, strategy, assets, finance, digital, environment, or legal.
Organisations should put forward 1 candidate based on the criteria below. We know it can be hard to identify candidates who can benefit AND find time to engage fully, and we realise it means a commitment from their superiors to safeguard their course time. 

Specifically, the candidate should show some or all of the following:
· Self-motivation, commitment to personal development and openness to new ideas
· The desire to contribute to a team and to deliver effective multi-stakeholder work
· commitment to staying in the sector, and a desire to make a positive difference in GM
· Awareness of or interest in the influences on place e.g. political context, investment, sustainability, strategy, cross-discipline working, design, community issues
· awareness of and aspiration to increase diversity of all kinds in and beyond their team
The candidate must be able to commit 1 - 2 days a month across the 9 months for contact days, prep, group work.
All programme days are mandatory. If a candidate must be committed to all the dates outlined in the application form.

Programme touchpoints
We check in with programme participants during the course and are always available to nominators. Nominators are strongly encouraged to keep in touch with participants, and to attend the final presentation and graduation. 

Programme resources

We try to ensure as many of the case studies and related resources are all available to share within your organisation, to broaden understanding of GM based projects and aid professional development across the GM network.

Let us know if you have questions or need help, and we look forward to welcoming you or one of your up-and-coming colleagues! 








2

image1.png
together

We are
GREATER
MANCHESTER
Bolton Salford
Bury Stockport
Manchester  Tameside
Oldham Trafford

Rochdale Wigan




image3.png
CIREAIN=R ’
MAINCIRI =SS TER
@CWD NELC





image2.png
G M C GREATER MANCHESTER
COMBINED AUTHORITY





    Greater  Manchester  Regeneration  Skills Academy     Nominating a candidate     Cohort 2      /   October 2026  –   June 2027

