Consultation questions on the Good Employment Charter (March 2018):

· Question 1: What does a good employer do (or not do)?

· Question 2: What do you want from the Charter?

· Question 3: What should be in the Charter, which employers would have to sign up to? 

· Question 4: How could a GM Good Employment Charter be promoted?

· Question 5: How could employers be encouraged to sign up? What could discourage employers from signing up?

· Question 6: Should different sizes and types of employer be treated differently by the Charter?

· Question 7: What should the relationship be between the GM Good Employment Charter and other local and national standards and Charters, to ensure that they are mutually reinforcing and avoid confusion for employers?

· Question 8: How should the application process and ongoing monitoring of the Charter work so that it is straightforward for employers but also ensures that commitments are met? 

· Question 9: How could the impact of the Charter be measured and who should do this?

· Question 10: Is there other evidence which should be considered in the development of the Charter from academic research, practical experience or other sources?
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